










































































849. The Board considered whether salary-related payments should be in­
cluded in the measurement of a liability for compensated absences for (a) all 
leave that has not been used or (b) only that leave that would be paid upon 
termination of employment, which was the approach taken in Statement 16, as 
amended. Although salary-related payments are not paid directly to the em­
ployee, the Board believes salary-related payments are associated with the 
employer-employee exchange. Consistent with the discussion in paragraph 88, 
the Board believes salary-related payments are earned when the employee 
provides the service that results in a benefit, even if that benefit reflects only an 
employee's right to paid leave in the future. The Board noted that this conclu­
sion is consistent with the discussion in paragraph 817. 

850. In determining which salary-related payments should be included in a 
liability for compensated absences, the Board decided to include those pay­
ments that are directly and incrementally associated with the compensated 
absence. The Board believes guidance on salary-related payments should be 
broad enough to encompass many types of benefits and, therefore, elected not 
to provide a specific list of which salary-related payments to include. Instead, 
the guidance on includable salary-related payments requires recognition of 
those items for which an employer is obligated to make an additional payment 
as a result of compensated absences, if that additional payment is a function of 
the salary to be paid to the employee. The Board considered broadening the 
requirement from being a function of salary to having a relationship with salary. 
However, the Board believes that a function of salary strikes an ap­
propriate balance between acknowledging that employee benefits are part of 
the employer-employee exchange and providing a way that it can be 
operationalized. 

851. Some salary-related payments are incrementally associated with only 
part of the amount for the leave that meets the recognition criteria. The Board 
considered whether to provide an exception such that governments would not 
need to estimate the portion of the salary-related payments that is incremen­
tally associated. However, the Board believes the expected benefits of having 
a liability that better reflects future payments justify the perceived incremental 
costs of estimating salary-related payments and, therefore, decided not to 
provide an exception. 

852. The Board believes that employer payments or credits to a defined 
contribution pension plan or defined contribution OPES plan should be consid­
ered salary-related payments and recognized as a liability at the time the 
employee provides services. The Exposure Draft proposed that those amounts 
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